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Ft. Pierce Police Choose New Union

In an election concluded on September 3rd, Fort Pierce police officers rejected their old union and voted for the International Union of Police Associations, AFL-CIO (I.U.P.A.) to take over as their bargaining agent.


According to the officers supporting the change in unions, the old unit, the Coastal Florida Police Benevolent Association (CFPBA), had consistently failed to provide the representation the officers wanted and needed.


Although eighty four ballots were mailed out by the state’s Public Employees Relations Commission (PERC), eight officers left the department prior to the deadline to submit ballots leaving seventy six eligible officers.  Of those, forty three selected the I.U.P.A. as their union. Only twenty two officers supported the old union with eleven failing to vote.


One of the many examples of the CFPBA’s failure to serve its members cited by officers dissatisfied with the old union was when the city increased the police officers’ insurance costs in violation of their contract. The CFPBA failed to take the appropriate legal action in a timely fashion missing a critical deadline.   The result of the union’s failure is that officers now lose as much as two hundred dollars a month from their take home pay.


Other officers pointed out that in past five years, the CFPBA had filed only six legal actions in behalf of their members and failed to prevail in all of them.  In other cases, the ousted union consistently ignored numerous requests for action to protect its members.


Last year, when the officers filed an impasse action against the city, it took over seven months to obtain a hearing from PERC, a process that seldom takes more than a month.  To make matters worse, the CFPBA’s failure to respond in a timely fashion resulted in the hearing never taking place.
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Officers frequently complained of the lack of access to legal representation from the old union and were concerned that their attorneys were not adequately trained or experienced in labor law.  In addition, they complained that requests for service were consistently ignored and phone calls went unanswered.


In this uncertain economic climate with the constant threat of budget cutbacks, forced furloughs and possible layoffs, the officers were looking for a more responsive union.  The two to one margin of the vote clearly indicates that the Fort Pierce officers believe that the I.U.P.A. with its AFL-CIO resources, its experience representing more than 100,000 law enforcement personnel throughout the country, and with their fourteen other local units on the East Coast of Florida has the experience and expertise provide the necessary and desired services.


Those sentiments became apparent last spring when police officers in Port St. Lucie voted out the Coastal Florida Police Benevolent Association (CFPBA) and selected the I.U.P.A. to represent them.  Just this past spring, the civilian employees of Port St. Lucie formed their own I.U.P.A. local and although they have not yet had an election to chose a bargaining agent, city workers are steadily leaving the CFPBA to join the new I.U.P.A. unit.


Comments by Fort Pierce officers who formed their new union indicate that 

St. Lucie County deputy sheriffs share their earlier frustration with the CFPBA.  According to those officers, they anticipate that the deputies will form their own I.U.P.A. local and replace the CFPBA in an upcoming election.

END

NOTE:

Originally chartered in 1979, the International Union of Police Associations, AFL-CIO is the only AFL-CIO chartered labor union that exclusively represents law enforcement officers and other support personnel.  The more than 100,000 law enforcement personnel (one out of every four eligible) represented by the I.U.P.A. are all full time employees of law enforcement agencies ranging from line officers up to first line supervisors as well as civilian employees.  The I.U.P.A.’s mission is to protect and advance officers’ wages, benefits and work conditions.  Membership includes officers from agencies throughout the United States and in the Caribbean.  More information is available at www.iupa.org.
